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Your Panel

= Sheri Farahani — Arbitrator

= Steven Williams — Employer Counsel

= J.D. Sharp — Union Counsel
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CASE #1

Appropriate Penalty for Facebook
Cyber-bullying
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Appropriate Penalty for
Facebook Cyber-bullying

= Canada Post Corporation and CUPW (2012), 110
C.L.A.S. 53 (Ponak)
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CASE #2

Unauthorized Access of Confidential
Personal Information — Breach of Trust?
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Unauthorized Access of Confidential Personal
Information— Breach of Trust?

= North Bay Health Centre and ONA (2012), 216 L.A.C.
(4™) 38 (Abramsky)
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CASE #3

Burden of Proof — Clear Evidence
Required for Termination
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Burden of Proof — Clear Evidence
Required for Termination

= Toronto Transit Commission and ATU, Local 113 (2012),
214 L.A.C. (4™) 335 (Slotnick)
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CASE #4

Disciplining Workplace Violence -
What is Appropriate?
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Disciplining Workplace Violence — What is

Appropriate?

= Rheem Canada Ltd. and USW (2012), CLB 19097
(Newman)
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Questions?
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