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Your Panel

= Andrew Tremayne — Arbitrator

= Steven Williams — Employer Counsel

= J.D. Sharp — Union Counsel
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CASE #1

Threats in the Workplace & Bill 168
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Threats in the Workplace & Bill 168

= The Corporation of the City of Kingston and CUPE Local
109 (Hudson Grievance), 2011 CanLlIl 50313 (ON LA)
(Newman)
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CASE #2

Employee Monitoring - New Technologies
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Employee Monitoring - New Technologies

= QOtis Canada Inc. v. International Union of Elevator
Constructors, Local 1 (Telematics Device Grievance)
[2010] B.C.C.A.A.A. No. 121 (Steeves)
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CASE #3

Challenging Medical Issues
Independent Medical Examinations
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Challenging Medical Issues

Independent Medical Examinations

= Peel Regional Police Services Board and Peel Regional
Police Assn., (2011), 204 L.A.C. (4th) 65 (Trachuk)
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CASE #4

Cyber Slacking as Time Theft?
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Cyber Slacking as Time Theft?

= Andrews v. Deputy Head (Department of Citizenship and
Immigration) 2011 PSLRB 100 (Rogers)
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